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Abstract

Organizational bullying refers to the situation and circumstances that an individual is exposed to
serious, repeated, and long - term behaviors. Such bullying behaviors are stressful and bullying
behaviors in the organization can cause staff burnout and abrasion and thus indifference. The
purpose of this study was to investigate the effect of bullying dimensions on organizational apathy
among employees of Fars Regional Electricity Company with mediating role of social wear. the
research method was descriptive - correlation and the statistical population of the research, the
organization staff of 387 people and statistical sample, 193 of which were based on morgan chart.
standard questionnaire was used to collect data. the reliability of the questionnaire was
investigated using cronbach's alpha coefficient. Data were analyzed using SPSS 25 software for
inferential statistics and LISRELS8.8 for path fitting. The results showed that bullying and its
dimensions have a significant effect on apathy. Also, it was found that social wear plays a
mediating role in the relationship between bullying and organizational apathy.
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