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Abstract

Today, human resource risks as one of the fundamental challenges of organizations can lead to
unintended behavioral consequences such as employee deviant behaviors. However, the
mechanism through which these risks lead to deviant behaviors, particularly the role of
organizational distrust, has received less attention from researchers. Therefore, the present study
aimed to investigate the effect of human resource risks on employee deviant behaviors with the
mediating role of organizational distrust in the Shiraz Gas Company. This research was applied in
terms of purpose and descriptive-survey of correlational branch in terms of nature. The statistical
population included all 380 employees of the Shiraz Gas Company, based on Cochran's formula,
a sample size of 181 people was determined and selected by stratified random sampling. The data
collection tools were standard questionnaires. The validity of the questionnaires was confirmed
using content validity and confirmatory factor analysis, and their reliability was confirmed using
Cronbach's alpha coefficient. The collected data were analyzed using SPSS version 26 and
SmartPLS version 4 software, employing structural equation modeling and the bootstrap method.
The findings showed that human resource risks had a positive and significant effect on employee
deviant behaviors. Also, human resource risks had a positive and significant effect on
organizational distrust, and organizational distrust had a positive and significant effect on
employee deviant behaviors. Furthermore, organizational distrust played a partial mediating role
in the relationship between human resource risks and employee deviant behaviors. Based on the
findings of this study, it can be concluded that human resource risks increase employee deviant
behaviors both directly and through increasing organizational distrust in the Shiraz Gas Company.
Therefore, it is recommended to the managers of the Shiraz Gas Company to take an effective step
toward reducing organizational distrust and consequently reducing employee deviant behaviors
by identifying and managing human resource risks, improving the transparency of organizational
procedures and processes, establishing a meritocracy system, reforming the compensation system
based on justice and performance, and creating effective mechanisms for feedback and complaint
handling.
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