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Abstract

Administrative integrity is essential for organizational development and improved performance.
This study examines the state of administrative health and corruption and its impact on the
performance of the Pasteur Institute of Iran. The research is applied in terms of purpose and
descriptive-survey in nature, utilizing both field and library studies. The statistical population
comprised 1,100 employees of the institute, with a sample size of 285 which was determined using
the Morgan table. Simple random sampling was employed, and the main data collection tool was
a standardized questionnaire. In adherence to ethical principles, all referenced sources were
acknowledged, and the intellectual rights of authors were respected. The study evaluated 12
factors, revealing that in the rule-of-law dimension, the proportion of male participants agreeing
with all statements was slightly higher than female participants, although the differences were not
statistically significant. In contrast, the transparency dimension showed greater variability in
responses between men and women, which was statistically significant (P > 0.05). Across other
dimensions, male and female respondents generally shared similar views. The findings indicate
that the institute’s performance in assessing corruption risk is satisfactory. Moreover,
implementing educational programs has enhanced managers' awareness of corruption issues.
However, the lack of meritocracy in appointments has led to employee distrust in senior
management.
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