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Abstract

The extensive range of leadership and management styles has been proposed by many thinkers and
scholars over the years. Organizations, to cope with internal and external threats, need to identify
the strengths and weaknesses of their cultural aspects and work on their improvement. Therefore,
the aim of this research is to investigate the laissez-faire leadership style and its relationship with
promoting organizational culture in knowledge-based industrial companies in Tehran. This research
is an applied survey in terms of its goal. The statistical population of the study includes all
employees of knowledge-based companies in Tehran (11,800 individuals), and the samples were
randomly selected from among the employees of knowledge-based industrial companies in Tehran.
Data were collected using the Katorn participative leadership style questionnaire (25 items) and the
Denison organizational culture questionnaire (36 items). The reliability of these questionnaires was
confirmed with Cronbach's alpha, which was 0.86 for the Katorn participative leadership style
guestionnaire and 0.91 for the Denison organizational culture questionnaire. According to the
findings of this research, there is a significant relationship between laissez-faire leadership style
(justice, participation, responsiveness, and ownership) at the significant level of 0.01 (p = 0.000 <
0.01) with the promotion of organizational culture in employees of knowledge-based industrial
companies. It can be concluded that the laissez-faire leadership style with its four components
(justice, participation, responsiveness, and ownership) enhances organizational culture, motivation,
and performance in employees of knowledge-based industrial companies.
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